YTBEpXKAEHO:
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Mpukas N? 01/2024 ot 11/01/2024 .

Kopgekc kopnopatMBHo# 3Tukn 000 MCUA

1. OCHOBHbIE MNOJIOXKEHUS.

Llenbto Kogekca kopnopaTtuBHon aTnukn OO0 MCHNA
(nanee - Kopekc) saBnsietcs  onpenesieHue
cTaHgapTtoB gesitenibHocth OO0 MCUA (manee -
KomnaHusa) wn noseaeHnsa ero paboTHUKOB,
HanpaefeHHbIX Ha NOAAEPXaHWE  3TUYECKMUX
CTaHAapTOB, YNydlleHuUs KadecTBa 0b6cnyXuBaHus
K/INEHTOB, noBblLleHne NpUOLINBLHOCTY,
¢dwuHaHcoBor cTabunbHoCcTM U 3PHEKTUBHOCTHU
aesTenbHocTn KoMnaHuu.

Bce paboTHuMkn KomnaHum A0MKHbI cobntogatb
3aKoHOAaTeNbCTBO Poccuiickoin depepaunm,
MOJIOXXEHUSI BHYTPEHHMX HOPMATUBHbIX JOKYMEHTOB
KomnaHuu, MeXAYyHapoaHble cTaHpapThl n
npaBwuia, a Takxe BCe BHYTPEHHME KOPNopaTMBHble
npasmna W npuHuunel. B pgononHeHne Bce
paboTHukn KomMnaHuMu npu OCyLLEeCTBEHUM CBOEW
[esATeNnbHOCTM  [AOJIKHbI - cobnogaTe  MpUHUMMBI
counanbHON OTBETCTBEHHOCTM, a TakKXe BbiCLINE
CTaHAapTbl NpodecCnoHaNbHOM 3TUKMU.

2. OCHOBHbI€ NPUHLUMUNbI.

Bce paboTHMKM KoMnaHuu, HE3aBUCUMO OT YPOBHS
3aHMMaeMoM UMW [O/MKHOCTU, AOSMKHbI cobnoaaTh
cnepylowme NpuHUMNGI:

2.1. JeMoHCTpupoBaTh
COOTBETCTBYIOLLLEE STUYECKUM HOpMaM.
2.2. YBaxaTb npaBa u4efnioBeka, He noABepraTb
OVCKPUMMHALMK MO KakoMy-n1Mbo OCHOBaHUIO U He

noeeaeHue,

OCyLLeCcTBNATb nencrams AocaxaaroLlero
XapakTepa B Kakoi-nnbo dopme.

2.3. Mpwn oCyLeCcTBNeHNn ceoen
npodeccnoHanbHOW AeATeNbHOCTU yAensaTb camoe
npucTtasibHoe  BHMMaHMe  BOMpoOCaM  OXpaHbl
OKpyXxatoLien cpeasbl, obecneumBaTb
ocywiecTtBrieHne pesAtenbHoctM KomnaHuun 6e3

NPUUYMHEHNS Bpeda OKpYXawLlen cpeae, a Takxe
cobnogate BCe  MeXAyHapoAHble  [OroBOpbI,
3aKOHbl W npeanucaHns, Kacarlwuecs OoxXpaHsbl
OKpYy>atoLlen cpeabl.

2.4. LleHnTb n 6epeyb OTHOLWEHMSA C KIIMEHTAMMW.

2.5. CoperictBoBaTh pasBuTUi0 A06pPOCOBECTHOM
OENoBOV MpakTuKn, cobnioaate 3aKOHOAATENbCTBO

Poccuickon depepaumm, BHYTpPEHHMe
KOpMopaTUBHbIE NpaBuaa u NpUHUUNGI.

2.6. CobniopgaTb MexayHapoaHble nMpaBuna u
HOpMaTuBHble TpeboBaHuUs.

2.7. ObecneuuBaTb 3aWMTy U Haanexauee

MCnosib30BaHMe KoHMUAEHUManbHON MHGOpMauun,
3awmwaTte npaBa KomnaHmu wn yBaxaTb npasa
ApYyrux nuu.

2.8. He OCYLLECTBNATb TOProsJito C
MCMoSIb30BaHMEM MHCaAepCKon MHdopMaLun.

Approved by:
General director
Order # 01/2024 dd. 11/01/2024

Code of Conduct MCIA LLC

1. Basic Policy.

The purpose of MCIA LLC Code of Conduct
(hereinafter - the Code) is to define the standards
of MCIA LLC (hereinafter - the Company) and the
behavior of its employees, aimed at maintaining
ethical standards, improving customer service,
increasing profitability, financial stability and
efficiency of the Company.

All employees of the Company must comply with
legislation of Russian Federation and provisions of
internal regulations of the Company, international
standards and rules, and all internal corporate rules
and policies. In addition, all employees of the
Company must act in a socially responsible manner
by complying with the highest ethical standards in
the conduct of their business.

2. Basic Principles.

All employees of the Company, regardless of their
position, should comply with the following
principles:

2.1. Act in accordance with ethical norms.

2.2. Respect human rights, and do not discriminate
on any basis, and engage in any form of
harassment.

2.3. Maintain a high regard for environmental
considerations in conducting our business
operations and ensure that our business is
conducted in an environmentally sustainable
manner, and comply with treaties, laws and
regulations concerning the environment.

2.4. Value and safeguard our relationships with
customers.

2.5. Promote fair business practices and comply
with legislation of Russian Federation, and internal
corporate rules and policies.

2.6. Comply with international rules and
regulations.

2.7. Protect and properly use confidential and
proprietary information, protect the rights of the

Company and respect the rights of others.

2.8. Do not engage in insider trading.



2.9. WsberaTb BO3HMKHOBEHUS  KOHMINKTOB
MHTepecoB C  KomnaHwuen; pa3rpaHMynBaThb
OEenoByl0 akTUMBHOCTb KomnaHum n cobCTBEHHYIO,
OCYLLECTBNAEMYIO YaCTHbIM obpasom,
[esTeNnbHOCTb.

2.10. 3awmwaTtb cobcTBeHHOCTL KoMnaHuu.

2.11. YBegomnate 06 yTpate wau caydasx
Helenesoro NCMNONIb30BaHUs cobCcTBEHHOCTH
KomnaHuu.

2.12. cnonb3oBaTb 3/1eKTPOHHbIE CpeAcTBa CBA3MU
1 goctyn B VIHTEpHeT ToNbKO B paboumnx uensx.
2.13. CBOeBpeMEHHO W NpaBW/bHO COCTaBNSATb U
npenocTaBnaTb GuHaHcoByt (byxranTtepckyto) u
Ha/loroByK)  OTYETHOCTb B  COOTBETCTBUM  C
TpeboBaHnaAMM 3aKoHOAATENbCTBA PO.

2.14. CobniogaTb Haanexawme npaBoBble U
3TWYECKMe CcTaHAapTbl B OTHOLEHWUM NOAAPKOB W
pa3BriekaTesibHbIX MEPONPUATUIA.

2.15. MpoTtuBoaenicTtBoBaTh N06bIM OpraHu3aunsam,
rpynnaMm unu OTAENbHbIM NNLaM, 3aHMMaloLWUMCs
HE3aKOHHOW AeATEeNbHOCTbIO, M HEe NMpeaoCTaBNATb
MM [IEHEXHbIX CPeACTB WM MHbIX SKOHOMUYECKMX
6nar.

2.16. TMpu o6HapyXeHUn WM  COBEPLUEHUMU
HapyLeHunn HacTosLero Kopekca
He3aMeanuTesnbHO AOoKaabiBaTb 7 (nnn)
KOHCYNbTMPOBaTbLCA C HENOCPEeACTBEHHbIM

pykosoautenem n KomnnaeHc oduuepom.

3. [lononHuTeNbHbIE MNOJIOXKEHUS.

3.1. HacToawmnn Konekc obsizateneH ans
cobnopeHns Bcemum paboTHukamm  KomnaHum,
BKJIIOYas paboTHNKOB no KOHTpaKkTam n
NpUKOMaHAMPOBAHHbIX PabOTHUKOB.

3.2. [llpuBeneHHble HMXe noApobHble npaBuna
Kopekca KoprnopaTtMBHOM 3TUkU Ans paboTHMKOB
KoMnaHun cocTaBsieHbl Ha OCHOBE OCHOBHbIX
NOMOXEHUNA N NPUHLMNOB ANS CUTYauUnii, B KOTOPbIX
NPUMeHMMbl HOPMbl 3aKoHOoAaTeNbCTBa Poccuniickon
depepaumm.

3.3. Jlioboe HapyweHue Hacrtosuwero Koaekca
paccMaTpuBaETCs TaK Xe, Kak HapyleHune nwboro
BHYTPEHHEro HoOpMaTMBHOIo AoKyMeHTa KoMnaHum,
M ANCUMNSIMHApHOE B3bICKaHWE, NMPUMEHseMoe 3a
ero coseplleHue, AO0/MKHO O6bITb onpeaeneHo c
YUYETOM XapaKTepa U CTEeNEHU TAXECTU HapyLUeHUs
B COOTBETCTBUM C AEeNCTBYOWNM
3aKkoHopaTenbCcTBOM Poccuinckon depepaummn wu
MpaBunamMu BHYTPEHHEro TpyAOBOro pacnopsnka
KoMmnaHuu.

3.4. PykoBoacTtso KomMnaHum n KomMnnaeHc opuuep
HecyT OTBETCTBEHHOCTb 3a obecneyeHune
peanusaumn Kogekca KOpnopaTUBHOW 3TUKMU.

4. noAPOBHbIE NMPABUNA KOAEKCA
KOPMOPATUBHOMW 3TUKN ANA PABOTHUKOB
KOMMNAHUUN

Bce pa6otHMkm KomnaHuu, He3aBUCUMO OT

YPOBHSA 3aHUMaeMon nMm AOJIKHOCTH,
AOJIKHbI:

4.1. [AeMOHCTpUpOBaThb nosegeHue,
COOTBETCTBYIOLLEE 3TUYECKUM HOpMaM.

4.1.1. 3>Tuyeckoe nmnoBegeHWe - 23TO JIMYHas

OTBETCTBEHHOCTb Ka>Aaoro pa60THVIKa. MoBeneHue,

2.9. Avoid conflicts of interest with the Company;
maintain a distinction between Company’s and
private business.

2.10. Protect the property of the Company.
2.11. Report loss or misuse of property of the
Company.

2.12. Use our electronic communications and
Internet access solely for Company purposes.
2.13. Timely and accurately record and report
financial (accounting) and tax reporting in
accordance with the legislation of the Russian
Federation.

2.14. Maintain proper legal and ethical standards
with respect to gifts and entertainment.

2.15. Resolutely oppose any organization, group or
individual engaged in unlawful activities and do not
provide money or other types of economic benefits
to them.

2.16. Upon discovering or committing violations of
this Code promptly report to and (or) consult the
direct manager and the Compliance Officer.

3. Supplementary Provisions.

3.1. This Code applies to all employees of the
Company, including contract employees and
secondees.

3.2. The Detailed Rules attached hereto based upon
the above Basic Policy and Principles have been
prepared for situations where regulations of
Russian Federation are applicable.

3.3. Any violation of this Code shall be treated in
the same manner as a violation of any internal
regulations of the Company, and the discipline
resulting from such violation shall be determined
after considering the nature and the extent of the
violation in accordance with the current legislation
of the Russian Federation and Company’s Internal
Code of Labor Conduct.

3.4. Management of the Company and the
Compliance Officer are responsible for this Code of
Conduct.

4. DETAILED RULES FOR COMPANY CODE OF
CONDUCT.

All employees of the Company, regardless of
their position, should:

4.1. Act in accordance with ethical norms.

4.1.1. Ethical behavior is an individual
responsibility. Behavior reflecting high ethical



oTpaxawllee BbICOKME 3TUYECKME CTaHAapThl,
oXuagaetcs OoT Bcex paboTHUKOB W ApPYyruMX nuu,
MMelLWwmMx OoTHoweHne K HacTtoawemy Kopekcy,
HE3aBUCMMO OT 3aHMMaeMoW AOJIKHOCTM U MecTa
OCYLLECTBNEHNSA AEATEIbHOCTHU.

4.1.2. Hn oanH u3 pykosoauTenenn KomnaHum He
OOJIKEH HapywaTb  MOJIOXKEeHUs HacTosiWero
Kopekca nnm TpeboBaTb OT pabOTHMKOB NOBEAEHMS,
KOTOpoe MOXEeT  MpuBeCTU K HapyLleHunto
nonoxeHun Kopekca wnu Apyrux BHYTPEHHUX
HOPMaATMBHbIX AOKYMeHTOB KoMnaHuu.

4.1.3. PaboTHnkn KoMnaHuu [O0MKHbI cobnioaaTtb
nonoXeHns Hactosawero Koaekca, HOpPMaTMBHbIX

npaBoBbIX aKToB Poccuiickon depgepaumn U
BHYTPEHHMX HOPMaTUBHbIX AOKYMeHTOB KoMnaHuu.
PykoBoantenu CTPYKTYPHbIX noapasaesieHuni
KomnaHuu:

. AoBOAAT A0 CBEAEHUNA CBOUX NOAYMNHEHHbIX

cogepXXaHue BHYTPEHHUX HOPMATUBHBIX
OOKyMeHTOoB KoMnaHuu, Bko4Yas Te,
KOTOpble nUMetoT OTHOLUEHNE K

NnpaBOMEPHOMY U 3TUYECKOMY MOBEAEHMUIO;

e obecneumsatoT nposeseHme HeobXxoAMMbIX
TPEHUHTOB;

e obecneynBaloT BO3MOXHOCTb MNpOBeAEHUSA
KOHCTPYKTUBHbIX, YE€CTHbIX W OTKPbITbIX
anckyccum o6 aTuyeckoM nosegeHun 6es
OnaceHunst OTBETHbIX AENCTBUN;

e obecneuymBaloT
AVCUMNIIMHAPHbBIX

nposeaeHune
pa3bupaTennbcTs B

OTHOLWEHUN CBOMX MOAYMHEHHbIX B
COOTBETCTBUM C OENCTBYOWNM
3aKoHOAaTEeNbCTBOM Poccuinckon

Q®epepaumn 1 [lpaBunamm BHYTPEHHEro
TpyaoBoro pacnopsaka KomnaHmu.
4.2. YBa)kaTb NpaBa 4yesioBeKa, He noaBepraTb
AVWCKPUMMHALMM NO KakoMy-1M60 ocHoBaHuIO
M HEe OCYLUeCTB/ISATb AEACTBUA AOcCaXkaaloLlero
XapakTepa B kakoi-nn6o ¢popme.
4.2.1. He noaBepraTb ANCKpUMMHaUMKM no nrobomy
OCHOBaHMIO, TakOMy KakK paca, LUBeT KOXM,
BepoucnosefaHne, penmrmosHas npuHaanexHocTb,
nosn, HaUMOHAaNbHOCTb MM MECTO MPOUCXOXAEHUS,
BO3pacT WIN MHBANNAHOCTb.
4.2.2. He ponyckaTb AENCTBUI [AoCaxAaloLero
xapakTepa B ntobon popme.
4.2.3. NoHuUMaTb 1 NpuU3HaBaTb NpaBa YesoBeka.

4.2.4. YBaxaTb MECTHYIO KyJbTypy, 0bblyan n a3blK

CTp@aH U pEernoHoB, B KOTOPbIX COTPYAHMUKMU
KoMnaHmm  BbINOMHAKT  CBOM  [OJIXKHOCTHblE
0653aHHOCTM, AOEeNCTBysSs B COOTBETCTBUM  C

MEeCTHbIMK COUManbHbIMU HOPMaMW.

4.2.5. YBaxaTb YacCTHYK XMU3Hb PabOTHMKOB
KoMnaHun, 6biBLUMX pabOTHMKOB W COUCKaTesen.
PacnpocTpaHaTb MHQopMaunto o paboTHMKax
KoMnaHunm  ToNbkO B AeNoBblIX  Uensx B
COOTBETCTBUM C AENCTBYIOLLNM 3aKOHOAATE/TbCTBOM.
4.3. NMpn NCNOJIHEHMMN CBOUX AOJIHKHOCTHbIX
06A3aHHOCTEN yAensATb caMoe npucTasibHoe
BHMMaHMe BOMpoOcCaM OXpPaHbl OKpYy>karowien
cpeabl M o6ecneuuBatb oOcCyllecTBJIEeHUe

standards is expected of all employees and others
who are bound by this Code, regardless of position
or location.

4.1.2. No director has the authority to violate or
require conduct by another employee or any other
person that violates this Code, other policies of the
Company or applicable law.

4.1.3. Employees of the Company are responsible
for complying with regulations of this Code,
statuary acts of Russian Federation and internal
regulations.

Directors of structural units of the Company:

e inform their employees about contents of
regulating documents of Company,
including those dealing with legal and
ethical behavior;

e ensure that appropriate ongoing employee
training occurs;

e provide the possibility of constructive,
frank, and open discussion about ethics is
encouraged and expected without fear of
retaliation;

e ensure that the disciplinary dispute over
their subordinates is carried out in
accordance with the legislation of the
Russian Federation and Company’s Internal
Code of Labor Conduct.

4.2. Respect human rights, and do not
discriminate on any basis, or engage in any
form of harassment.

4.2.1. Do not discriminate on the basis of any
issues such as race, color, creed, religion, gender,
national or regional origin, age or disability.

4.2.2. Do not engage in any form of harassment.

4.2.3. Understand and recognize human rights
issues.

4.2.4. Respect the indigenous culture, customs and
language in countries and regions in which
employees of the Comapny conduct business and
conduct such business operations in harmony with
the local society.

4.2.5. Respect the privacy of the Company’s
employees, former employees and job applicants
and share employee information only for business
reasons consistent with applicable law.

4.3. Maintain a high regard for environmental
considerations when conducting business
operations, and ensure that our business is
conducted in an environmentally sustainable



pestenbHoctu KomnaHum Takum o6pasom,
4yTo6bl HEe MNPUYUHATD Bpeaa OKpy>karowen
cpene, a Takxe co6nropgaTtb BCe
Me>XAYyHapoAHble A[OroBOpbl, 3aKOHbl WU
npeanucaHus, Kacawowmecs OXpaHbl
OKpYy>Kawlleu cpeabl.

4.3.1. CobniopaTtb BCe MexAyHapOoAHble A0roBOpbI,
3aKOHbI " npeanucaHus, Kacarowmecs
OKpYyXalowen cpeabl, W 3aWwmwiatb XWU3Hb W
3[0pOBbLE N0AEN, OXPaHATb OKPYXalLylo Cpeay.
4.3.2. CopencrtBoBaTb YCTOMUMBOMY pPasBUTUIO
counanbHOM  OTBETCTBEHHOCTM MO  BOMpoOcCaM
OKpYy>atoLien cpeabl.

4.3.3. 2ddeKkTMBHbIM 06pa3oM  UCNOb30BaTb
pecypcbl W 3HEpru, a TakKXe coKkpawaTb
Npon3BOACTBO OTXOL0B, OCyLLeCTBNATb nx
addeKkTMBHOE NCNONb30BaHMe N NepepaboTky.

4.4. LUeHutp u 6epeub OTHOWEHUA C
KJINeHTaMM.
4.4.1. OTHOCUTLCA K KJMEHTaM YeCTHO U

6ecnpucTpacTHo, B COOTBETCTBMU C NMPUMEHUMbIMU
3aKOHaMM WU CNOXMBLUENCSA Ae/10BON MNpPaKTUKOMN.
Bo3nepxuBaTbCs oT JIOXHbIX nnm
AEe3MHOPMMPYHOLLMX KOMMEHTapuMeB 0O JApyrux
KOMMaHMsAX, a Takxe ux paboTHuKax, NpoAyKTax,
paboTtax, nNnbo oKasbiBaeMbIX YycCayrax, BK/to4as
KOMMEHTapWM O KOHKYpeHTax.

4.4.2. OcywectBnaTb AesATenbHOCTb, 3aboTacb O
3p0poBbe M 6e30MacHOCTM TeX, KTO Mosb3yeTcs
ycnyramm KomnaHuu. Kaxabli paboTHMK urpaet
BaXHyl0O ponb B obecnevyeHnn KadyectBa W
6e3onacHoctn ycnyr KomnaHwuu, OT npoekTa Ao

KOHEeYHoro npoaykTa, B NOCTOSIHHOM
COBEPLUIEHCTBOBAHMMU NpoAyKTOB, ycnyr "
NoAAEPXKN KNUEHTOB.

4.5. CopeicTBOBaThb pasBUTUIO
Ao6pocoBecTHOM AesnoBoi NpaKkTUKK,

co6bniopaTtb 3akKkoHopaTenbCcTBO Poccuickomn
depepaumm, BHYTPEHHUE KoOprnopaTUBHbIE
npasusjia U NPUHUMUNbI.

4.5.1. MNoppepxusaTb penyTaumio KomnaHum Kak
HagexHoro 6usHec-napTHepa, Bcerga OCTaBasACb
CnpaBeaiMBbIMMU N HAAEXHLIMW B OTHOLIEHUAX C
nocTtaBWMKamMm W noapsigyvMkamu, LOeNCTBys B
COOTBETCTBUU C NPUMEHUMbIM 3aKOHOAATENLCTBOM.

4.5.2. MoHumMaTb 1 cobnogate 3aKOHOAATENbCTBO
Poccuinckon ®degepaunm, MexayHapoaHbie npasuna
M cTaHaapTbl. [onyyaTtb Heo6XxoauMbIE pa3peLleHns
M BbINOMHATE  Heobxoaumble  odwuuUManbHble
npoueaypsol.

4.5.3. He ocywectBnaTb AenoBbie orepaunu,
yLLEMNAA NpaBa KOHTPAreHToB.

4.5.4. KoMmnanuu 3anpeLwaercsa 3aKso4daTb
cornaweHnss W OCYyLWeCTBAATb COrslacoBaHHbIe
OENCTBUS, HamnpaB/fieHHble Ha MOHOMOJM3AUMIO
pblHK@ COOTBETCTBYIOWMX YCAYr, a TaKXe Ha
OrpaHMYeHne KOHKYypeHLMN.

4.6. O6ecneunBatb 3awWMTY M Haanexauiee
ucnosib3oBaHue KOoHdMaeHUnaNbHOM

manner, and comply with treaties, laws and
regulations concerning the environment.

4.3.1. Comply with treaties, laws and regulations
concerning the environment, and protect human
health and the environment.

4.3.2. Promote sustainable development.

4.3.3. Use resources and energy efficiently, and
reduce, effectively use and recycle waste.

4.4. Value and safeguard our relationships
with customers.

4.4.1. Treat customers fairly and honestly at all
times in a manner that conforms to all applicable
laws and is consistent with good business practice.
Restrain from making false or misleading remarks
about other companies or their employees, works
or rendered services, including our competitors.

4.4.2. Conduct business with a high regard for the
health and safety of those using Company’s
products and services. Each employee plays a
critical role in ensuring the quality and safety of the
Company’s products and services, from design
through manufacturing, ongoing improvements,
and customer support.

4.5. Promote fair business practices and
comply with legislation of Russian Federation,
and internal corporate rules and policies.

4.5.1. Maintain the Company’s reputation as a
dependable business-partner by being equitable
and reliable in dealings with suppliers. Treat
suppliers and contractors fairly and honestly at all
times and in a manner conforming to all applicable
laws.

4.5.2. Understand and comply with the legislation
of the Russian Federation, and international rules
and standards. Obtain necessary permissions and
conduct necessary official procedures.

4.5.3. Do not conduct any business activities that
would or might unfairly impair the rights of
counterparties.

4.5.4. The Company is prohibited to enter into
agreements and implement concerted action to
monopolize the market operational leasing
services, as well as to restrict competition in the
industry.

4.6. Protect and properly use confidential and
proprietary information, protect the



nHdbopMmauyumm, sawmuwaTtb npasa KomnaHnmm m
yBa)kaTb npaBa APYrux JIUL.

4.6.1. BbiTb OCMOTpUTENbHLIM B ob6palleHnn ¢
MHOpMaunen, COoCTaBnsOWEN KOMMEpYECKyto,
cny>xebHylo TalHy, U WHOW KOHMWUAEHUMANBHOWN
mHdbopMaumerr, B TOM 4uc/ie BK/OYawLwen
nepcoHanbHble AaHHble, HEe packpbiBaTb U He
MCNOMb30BaTb Takyk WHdOpMauumio B Uenax, He
npeaycMOTPEHHbIX AEeNCTBYOWNM
3aKOHO4aTeNbCTBOM PO n BHYTPEHHUMM
HOpPMaTMBHbLIMU AOKYMeHTaMu KoMnaHuu.

4.6.2. ObecneumBaTb B NpeaBapuTesibHOM nopsake
3aKalyeHne ¢ TpeTbMMKM NuuaMn Haanexauero
cornaweHms o HepasrnaweHun uHdbopMaumu unm
KOHMUAEHUNANBHOCTU, €CNU B paMKax 3aK/IloyeHuns

coenok Tpebyetcs coobuweHne TakuM vuaMm
MHdOopMaunm, cocTaBsnsawowen KOMMepYecKyto
TalHy.

4.6.3. He packpbiBaTb WIW HE WCMNOAb30BaTb

MH(pOpMaUUO, COCTaBSIOWYIO KOMMEpPYECKYHo,
cnyxebHyto TalHy, M UHYIO KOoHdMAeHUMaANbHYO
MHpoOpMauuo, B TOM 4yuCile  BKJ/IHOYAKOLWYHO
nepcoHasnbHble aHHble, Kak BO BpeMsi, Tak 1 nocne
npeKpaLwleHns TpyaoBblIX OTHOLLUEHWIA.

4.6.4. He penatb nNyb6/AWYHbIX 3asiBJIEHUK WU

obbsABNeHNM oT MMEHU KoMnaHuun 6e3
Haanexaltlero pa3spelleHuns (FeHepanbHoro
AVpeKTopa, IOpuanyeckoro otaena) 7

nepeHanpaensaTb BCE 3anpochl B noapasgeneHue

KoMnaHumn, K KOMMNEeTeHUMW KOTOpPOro OTHEeCEHbI
Takme Bonpocbl (B cnyvae  OTCcyTCTBMA -
FeHepanbHOMY AVpeKTopy, IOpunanyeckomy
oTaeny).

4.6.5. He HapywaTb npaBa Ha WHTeNNeKTyanbHYyO
CO6CTBEHHOCTB, npuHagnexatwue apyron
KOMNaHun  wunu  gpyromy nuuy  (Hanpumep,
nocpeacTsoM HECaHKLUMOHMPOBAHHOIO
KOMMPOBaHMUSA KOMMbIOTEPHOrO0  MPOrpaMMHOro
obecneuenuns).

4.7. He OCYLLEeCTBNATb TOpProsJio c
ncnonb3oBaHMEM MHCauaepCcKOMn
uHdopMmaumm.

4.7.1. He npogasaTb 1 He MOKyNaTb LieHHble 6ymaru
nobon komMnaHmn B cnydae obnapgaHus B
OTHOLLEHUUN HUX HeobHapoaoBaHHOM
MH(OpMaUnen, nMetoLwen CyLecTBeHHoe 3HavyeHme
OO0 Tex nop, noka Takas MHpopMaumss He byaet

obHapoaoBaHa.
4.8. WN36eratb KOHQNIUKTOB WHTEPECOB C
KoMmnaHue#n; pasrpaHu4uuBaTb AENnoByo
akTMBHOCTb KoMnaHum un  co6CTBEHHYIO,
ocyLlecTBAsiEMYIO YacTHbIM o6pasom,
AEATENIbHOCTb.

4.8.1. He wncnonb3oBaTb MaTepuanbHble u (Mnn)
HeMmaTepuasnbHble akTMebl KOMnaHum, MHaye, 4eM
ans DOCTMXKEHNSA paspeLleHHbIX uenemn
KOMMepYEeCKOn AEeATENbHOCTW.

4.8.2. He wucnonb3oBaTb akKTWBbl WU pecypchl
KoMnaHum ans nonyyeHus NMYHON BbIrO4bl.

4.8.3. He MCNoJS1b30BaTb KOpnopaTuBHbIE
MHMOPMaLMOHHbIE CUCTEMBI KomnaHuun
HeHaanexawmm obpasom.

Company’s rights and respect the rights of
others.

4.6.1. Carefully manage the Company's
commercial, or trade secrets, and other confidential
information, including personal data protection , do
not disclose or use such secrets for purposes not
stipulated by the current legislation of Russian
Federation and internal regulations of the
Company.

4.6.2. Ensure that a proper non-disclosure or
confidentiality agreement is concluded with third
parties in advance if the disclosure of trade secrets
to such third parties is required in the course of
business transactions.

4.6.3. Do not disclose or use the Company’s
commercial, Companying and official secrets, and
other confidential information, including personal
data protection, even after termination of
employment.

4.6.4. Do not make public statements or
announcements on behalf of the Company without
proper authorization (General Director, Legal
Department), and refer all inquiries to the
responsible department which can authorize, or if
no such department, then to General Director and
Legal Department.

4.6.5. Do not infringe intellectual property rights
owned by another Company or person (such as
unauthorized copying of computer software).

4.7. Do not engage in insider trading.

4.7.1. Do not sell or purchase any Company's
securities while in possession of its "material non-
public information" until such information is
released publicly.

4.8. Avoid conflicts of interest with the
Company; and maintain a distinction between
Company’s and private business.

4.8.1. Do not use the Company’s tangible and/or
intangible assets other than for authorized business
purposes.

4.8.2. Do not use the Company’s assets or
resources for personal gain.

4.8.3. Do not unfairly use the Company’s corporate
information systems.



4.8.4. Mo npekpaweHnn TPYAOBbIX OTHOLUEHWUN
BO3BpaTMTb KOMMNaHumM Bce npuHaanexawue emn
aKTMBbl, Haxoaswmuecsa B Bawem nonb3oBaHuu, B
TOM 4ncne nobble maTepmansl Unn obopyaoBaHue n
nobble pannbl U AOKYMEHTbI, CO3A4aHHble ANns uenen
WM B CBA3W C OCYLUECTBIIEHWEM AesATeNbHOCTU
KomnaHuu.

4.8.5. Be3 cornacosaHusi He OCYyLWeECTBNATb Ha
paboyeM MecTe He MWMELWY OTHOWEHNE K
aestensHocT KomnaHuu, nudHyo (Takyl Kak
NMOMTUYECKYO NN PENTUTUO3HYI0) AeSATENbHOCTb (B
TOM 4ucne cobpaHusa, npousHeceHne peyen,
nponaraHay, nNpeanoxXeHne nnu pacnpocTpaHeHue
nuTtepartypsl), 3a WCKJTIOYEHMEM JINYHOrO
OCyLLeCcTBNEHNS penurMo3Hom AesATenbHOCTH,
Takoro Kak MOJINTBa, OCyLLeCcTB/IeHMEe KOTOPOW Ha
paboueM MecTe ponyckaeTcsa B JAaHHOW CTpaHe
(ecnn Takas 4eaTeNbHOCTb OCYLLECTBASETCS).

4.9. 3awmuwatb co6¢cTBeHHOCTb KomMnaHum.

4.9.1. PaboTHMKM HeCcyT OTBETCTBEHHOCTb 3a
obecneuveHune COXpaHHOCTH cobCcTBEHHOCTH
KoMnaHuu, B TOM yucne MaTepuasnbHOn
CO6CTBEHHOCTN, HeMaTepuasibHbIX aKTUBOB, a

TaKXe 3alUnTy pasInyHbIX CPeACTB KOMMYyHMUKaLMu,
BKJIIOYAs 3/1EKTPOHHYIO NouTy, TenedoH, NWHTepHeT
OT NOTEPU, KPaXWU U HELEeNneBoro MCrosb30BaHUs.
AKTUBDbI KomnaHum npeaHasHayeHbl
VCKIOYNTENBHO Ang HyXa KomMnaHun n He MmoryTt
6bITb NpoOAaHbl, OTAaHbl B apeHay, nojapeHbl Uan
YHUUYTOXEHbI 6€3 COOTBETCTBYIOLLErrO paspeLleHns.
4.9.2. Ncnonb3oBaHue cobcTBeHHOCTN KomMnaHum ¢
Lesblo NOyYeHUs NMYHON BbIroAbl 3anpeLwaeTcs.
4.10. YBepomaaTb 06 yTpate wam ciy4asax
HeueJsIeBOro MCroJib30BaHUs CO6CTBEHHOCTU
KoMmnaHuw.

4.10.1. Jlwobolhi paboTtHuk KoMmnaHum, KOTOpPOMY
CTano WU3BECTHO O [MOTepe WM HeueneBoM
MCNoNb30BaHNN cob6CcTBEHHOCTN KOMNaHuu, A0/MKEH
coobwnts 06 3TOM CBOEMY HEMNOCPEeACTBEHHOMY
pykosoauTtento, KomnnaeHc odwuuepy.

4.10.2. Jiobon paboTHuk KomnaHuu, KOTOPOMY
6b1710 co0bLLeHO 0 NOA06HbIX HApYLLEHUSX, AOSKEH
OTHOCUTCH K nony4YyeHHoOm MHdOopMaLmmn
BHMMaTenbHO; nbas nHdopmaums AokHa 6biTb
npoaHanMsanpoBaHa M npm  HeobxoaUMOCTM
NpeanpuHATLI COOTBETCTBYIOLNE MEPbI.

4.11. Ncnonb3oBaTb 3JIEKTPOHHbIE CpeAcTBa
CBSI3U U poctyn B MHTEepHeT To/Ibko B pabounx

uensx.
4.11.1. KoMnaHusa ocTtaBnsieT 3a coboi npaBo
KOHTPONIMPOBaTh MCMosib30BaHue WHTEpHET-

pecypcoB M 3/1IeKTPOHHbIX CPeACTB CBSA3M, a Takxke
paccnenoBaTthb C/lydan BO3MOXHbIX HapyLUEHWUN.
4.11.2. KoMnaHua ocTtasnser 3a coboli npaso
OTCNeXunBaTb VIHTEPHET KOHTEHT, KOTOPbI cuMTaeT
OCKOpOUTENbHLIM N HEeyMeCTHbIM. Mcnonb3oBaHue
NHTepHeTa M 31EeKTPOHHbIX CPeACTB CBSA3U AO0J/IKHO
COOTBETCTBOBATb MPUMEHMMOMY 3aKOHOA4ATENbCTBY,
HOopMaM U1 nonutukam KomnaHuu. WHTEpHeT un
3/IeKTPOHHbIE  CpeacCTBa  CBA3WM  HE  AOJIKHbI
Mcnonb3oBaTbCsA ANA:

4.8.4. On termination of employment, return to the
Company all of its assets in your possession,
including but not limited to any materials or
equipment, and any files and documents generated
for, or in connection with, the conduct of the
Company’s business.

4.8.5. Do not conduct personal (such as political
and religious) activities in the workplace (including,
without limitation, assembly, speech, propaganda,
solicitation, and distribution or posting of literature)
having no relation to the Company’s business
without the Company’s approval, except for
personal religious activities, such as praying,
socially and generally accepted to be conducted at
workplace in the country, if any.

4.9. Protect the property of the Company.
4.9.1. Employees are responsible for the protection
of the Company’s assets, including physical
property, intangible assets, and all forms of
business communications, including electronic
mail, telephone, Internet and Intranet, against
loss, theft, and misuse. The Company’s assets are
intended for use for proper Company purposes and
may not be sold, loaned, given away or disposed of
without proper authorization.

4.9.2. The use of Company’s property for personal
gain is prohibited.

4.10. Report loss or misuse of property of the
Company.

4.10.1. Any employee aware of the loss or misuse
of property of the Company must report it to his or
her direct manager, and Compliance Officer.

4.10.2. Any employee of the Company receiving
such reports shall handle them in a careful and
thorough manner. Any such information received
must be analyzed, and appropriate action taken
where necessary.

4.11. Use our electronic communications and
Internet access solely for Company purposes.

4.11.1. The Company reserves the right to monitor
the use of its Internet resources and electronic
communications and to investigate potential
improprieties.

4.11.2. The Company reserves the right to filter
Internet content that it considers offensive or
inappropriate. All use of Internet access and
electronic communications will be in accordance
with applicable laws, regulations and Company
policies and shall not be used to:



e  HapyweHwus ABTOPCKUX npas,
KOMMEpPYECKO TalHbl, NaTeHTa Uan Apyrmux

npas Ha VMHTENNeKTyanbHyo
COb6CTBEHHOCTb;
e pasrnaweHus KOHMUAEHUMANbHOMN

nHdopmMmaumm KomnaHuu, nepcoHanbHbIX
OaHHbIX, CNyXebHol TalHbl NocpeacTBOM
couunanbHbIX CETEN UM APYrMM crocobom;

e  yrpos, BBEAEHUS B  3abnyxaeHue,
MOLEeHHN4YeCcTBa, TMPUYMHEHUS  Bpeaa,
npecnenoBaHusl, KJEBETbl, 3anyrmBaHui,
ockopbneHumn nnm HapyLlweHuns
HEMPUKOCHOBEHHOCTM  YaCTHOW  KMU3HMU
YyesioBeKa;

e MOMbITKM MOJSIyYEHUS HeaBTOPM30BaAHHOIO
[OCTyrna K ApPYroMy KOMMbOTEpPY CETU UK
cucTeme;

e CO34aHMA, 3anycka, XpaHeHus  uau
pacnpocTpaHeHus 3aBefOoMO 3arpeLLleHHbIX
dannos, B TOM uncne BUPYCOB,
KOMMbIOTEPHbLIX MPOrpamMM Ans noaydeHus
HECaHKLMOHMPOBAHHOIo A0CTyna v T.4.;

e MpegHaMepeHHOro BbiBOAAa W3  CTpoS
pecypcoB KomnaHum wam NpensTcTBus
[OCTyny ApPYrux nofib3oBaTtenier K AaHHbIM
pecypcam;

e  pacCblIKM «UemnHbIX nucem» (T.e. NUCbMa,
paccbilaeMble MO HECKOJIbKUM agpecaMm C
TeM, u4TO6bI nonydaTtenb pasocnan  ux
ApYrUM agpecaTaM), a TakXe peKsambl;

e  pacnpocTpaHeHus KOpNopaTUBHbIX
3M1eKTPOHHbIX aapecoB  paboTHUKOB B
uensx, He OTHocAwuxcs K  pabore,
Hanpumep, pa3MeLleHme Ha IMYHbIX A0CKaX
06bABNEHMN, TOProBbIX CalTax W ApPYrux
calTax, He WMewWwMX OTHOWEHNs K
aestenbHocTn KoMnanum;

e  pacnpocTpaHeHus MaTepuanos
CeKCyanbHOro unm ockopbuTeneHoro
xapakTtepa Ha paboueMm mecTe;

e [AOCTyna K cahTaM nopHoOrpadmnyeckoro

XapakTepa, a3apTHbIX urp, He
OoTHoCsAWMMCa K paboTe dopymam wnum
yaTawm;

e 3arpy3ku ¢annos, KpoMme ciy4vaeB, Korga
OHM Heobxoammbl ana paboumx uenem u
ofo6peHbI COOTBETCTBYHOLLNM
nogpasgeneHnem KomnaHuu.

4.12. CBOeBpeMEeHHO U NpaBUJ/IbHO COCTaBNATb
" npeaocTaBnATb c¢unHaHCcoBYIO
(6yxrantepckyio) U HallOroByro OT4YETHOCTb B
COOTBETCTBUM c Tpe6oBaHnaMHU
3aKkoHoaaTenbcTBa PO.

4.12.1. He dwukcmpoBatb 6yxrantepckyio w
¢dnHaHCOBYIO MHMOPMaLUIO HEeAOCTOBEPHO MNU B
dopmMe, KoTOpass MOXET BBeCTM B 3abnyxaeHue
N1y, NonyYawwmx 4aHHY0 nHdopMaumio.

4.12.2. CBOeBpeMEHHO COCTaBNATb OT4YeTbl O
pacxojax u noxonax.

4.12.3. TOYHO COCTaBNATb OTYETbl O KPeaUTOPCKOM
M 0ebUTOPCKON 3a401XKEHHOCTHU.

e violate copyright, trade secret, patent or
other intellectual property rights;

e divulge Company confidential information,
commercial or trade secrets, or personal

data via social media networks or
otherwise;

e threaten, deceive, defraud, harass,
defame, intimidate or offend others or

otherwise violate the privacy of any person;

e attempt to gain illegal access to another
computer network or system;

e create, execute, store or knowingly
propagate non-approved files, such as
viruses, password capturing programs,
etc.;

e intentionally disrupt or disable the
Company’s resources nor prevent other

authorized wusers from using these
resources;
e send chain letters, unauthorized

solicitations or advertisements;

e distribute Company business e-mail
address of other employees for non-
business purposes such as subscribing to
private bulletin boards, shopping sites and
any other non-business sites;

e introduce sexually explicit or offensive
materials into the workplace;

e access pornography, gambling ventures,
non-business related chat rooms or
message boards;

e download files, unless they are necessary
for business purposes and approved by the
corresponding department of the Company.

4.12. Timely and accurately record and report
financial (accounting) and tax reporting in
accordance with the legislation of the Russian
Federation.

4.12.1. Do not record accounting and financial
information inaccurately or in a way that would
mislead those who receive it.

4.12.2. Record expense and revenue timely.

4.12.3. Record credit and debt accurately.



4.12.4. He co3paBaTb Hey4YTEeHHble aKTUBbl W
obs3aTenbcTBa.

4.13. Cobnopatb Hagnexaiime npasoBble U
3TUUYECKMe CTaHAapPTbl B OTHOLUEHUU NOAAPKOB
M pa3BJieKaTes/ibHbIX MEPONPUSATUN.

4.13.1. He opraHu3oBbIBaTb KaKk B CBOEN CTpaHe,
Tak n 3a pybexoM passriekatesibHble MeponpuUaTUs
AN FOCYAapCTBEHHbIX AO/IKHOCTHBIX NUL UK UL,
3aHMMAIOWNX  aHaNOrMYyHble  AOJIDKHOCTU,  He
Bpy4YaTb UM MOJapKU M He NpeaoCcTaBNATb Kakue-
nmb60o NpmMBUAETNM U UHbIE SKOHOMUYECKME BbIFOAbI.
4.13.2. B cnydyae ecnu UM3BECTHO, WM CTaHeT
M3BECTHO, YTO YacCTb BO3HArpa)kaeHwus areHTy umnu
KOHCY/IbTaHTY MOXeT OblTb MCMosib30BaHa WAun
Mncnosb3oBasack A7 HenpaBOMEPHOro oOKa3aHus
B/INSIHUA HA FOCYAapCTBEHHbLIX AO/HKHOCTHbIX AL
AaHHoe BO3HarpaxaeHume He OOJIXKHO
BbiNaaumMBaTbCsd W UWHDOpMauma p[osmkHa ObiTb
He3aMeaNuTeslbHO MpeaocTaBseHa B [lenapTaMeHT
KoMmnnaeHc.

4.13.3. He Bpyu4aTb Kakue-nnbo noaapku, He
OpraHM3o0BLIBaTb pasBriekaTefibHble MeponpusaTus,
He NpeaoCTaBNATb MHble IKOHOMUYECKME BbIFrOAbl
KNIMeHTaM, UX PYKOBOAWUTENSIM, COTPYAHMKAM WU
addpunnnpoBaHHbIM nmuam K/IMEHTOB C
npeBbILEHNEM MPUHATBIX AEM0BbIX U COUMANbHbIX
HOPM.

4.13.4. He nonyyaTb NodapKku, He y4acTBOBaTb B
pasBneKaTesibHbIX MEpPOnpUATUAX C MPEeBbILLEHNEM
MPUHATLIX AENOBbIX M COUManbHbIX HOPM; A0
noslyyeHuss nogapka OT oOpraHusaumm unu aumua

nméo Jilo) yyacTtus B pasBiekaTesIbHOM
MEPOMNpPUATUN, OCYLUECTB/ISEMOM OpraHusauuei
WAW  JIMLUOM, KOTOpble  OKasblBalT  YCIyru

KoMmnaHun, nonyyaTtb ogobpeHne B COOTBETCTBUM C
BHYTPEHHMMW KOPNOPaTUBHbIMU NpaBuUiamMu.

4.14. MpoTuBoaeicTreoBaThb nobbiM
opraHMsauyusaM, rpynnaMm WM OTAEJIbHbIM
nuuam, 3aHMMaloLWMnUMCcH He3aKOHHOM
AEesiITeNIbHOCTbIO, W He npeaocTaBNIATb UM
AEHEeXHbIX CPEACTB UJIN UHbIX 9KOHOMUYECKUNX
6nar.

4.14.1. He BbINOAHATb t0bble HemnpaBoOMEpHble
TpeboBaHMA Kako-nMbo opraHmnsaumu, rpynnbl UIn
nvua, 3aHMMarLWnxcs NpoOTUBOMpPaBHOWN
AeATeNbHOCTbIO.

4.14.2. MNposABNATb AOMKHYO OCMOTPUTENBHOCTb B
OTHOWEHUM  OpraHusauun, rpynn wam  nuy,
3aHMMalOLLMXCA NPOTMBOMNPABHOM AEATENbHOCThIO.
4.14.3. Bo3gepxuBaTbCca oT HaMepeHHOoro
BOB/IEYEHUS nnm oT BO3MOXHOCTH
HenpeagHaMepeHHo oKasaTbcs CTOPOHOWN,
y4yacTByloLLeN B  TEeppopuUCTUYECKMX  aKTax,
pacnpoCcTpaHeHUN HapKOTUKOB, OTMbIBaHUU AEHEr,

pacnpocTpaHeHun opyXxus MaccoBOro
YHUUTOXEHUS 7 WMHOM YacTHOM nnun
OpraHM3oBaHHON KPUMWHANBLHON AEATENbHOCTH;
npUHMMaTb BCe JAOCTYMHble B  CMOXMBLUMXCSA
obcTtosATenbcTBax Mepbl no HeaonyLEeHNIO

BoBfieyeHnss KoMnaHuu, nnbo ee COTPYAHMKOB B
nogobHble AencTeums.

4.12.4. Do not create off-the-book assets or
liabilities.

4.13. Maintain proper legal
standards with respect to
entertainment.

4.13.1. Do not improperly provide entertainment,
gifts, conveniences, or other economic benefits to
public officials or those in a similar position,
whether at home or abroad.

and ethical
gifts and

4,13.2. In case it is known, or should be known,
that part of a fee to an agent or consultant could be
used to wrongfully gain influence with public
officials, it should not be paid and immediately
reported to Compliance Department.

4.13.3. Do not provide any gift, entertainment, or
any other type of economic gain to customers, or
their directors, officers, employees or other related
persons, in excess of accepted business and social
norms.

4.13.4. Do not receive gifts or enjoy entertainment
in excess of accepted business and social norms;
obtain an approval according to internal corporate
rules prior to receiving any gift or enjoying
entertainment from any organization or entity
rendering services to the Company.

4.14. Resolutely oppose any organization,
group or individual engaged in unlawful
activities and do not provide money or other
types of economic benefit to them.

4.14.1. Do not perform any illegal claims of any
organization, group or person engaged in illegal
activities.

4.14.2. Exercise due diligence with respect to
organizations, groups or persons engaged in illegal
activities.

4.14.3. Do not become knowingly involved in or
unwittingly party to acts of terrorism, drug
dealings, money launderings, proliferation of
weapons of mass destruction and other individual
or organized criminal activities, and to take all
available steps in the current circumstances to
prevent the involvement of the Company or its
employees, in such action.



4.15. MNpwn o6Hapy>XeHUM WIn COBEpLUEHUU
HapyweHu1i HacTosiwero Kopekca
He3aMeanuTeNnbHO pAoknaabiBatb M (uMnn)
KOHCY/IbTUPOBATbCAA C HenocpeaCTBEHHbIM
PykoBoantenem n KomnnaeHc opuuepom.

4.15.1. Oka3biBaTb coaencTeue npm
paccnepoBaHmmn KoMmnnaeHc opuuepoM HapyLleHuin
HacTosLero Kopekca, npefocTaBNATb BCE
HeobxoanMble AOKYMEHTbl U MHpopMaumo. B Tom
yucne KomnnaeHc oduuepy C Lenbto
MUHUMU3NPOBATb WM  YCTpaHWUTb MOCNeACTBUSA
TakMx HapyweHun. KomnnaeHc odwmuep, opradbl
ynpasneHus KomnaHuu, KOTOPbIM
npepocTaBnaTca oTtyeTbl KomnnaeHc odwuuepa,
uneHbl Komuteta no KomnnaeHC He Brpase
pacnpocTpaHaTb MHGOpMauu 0 COTPyAHMKE
KomnaHuu, coobwmneLiemMy o] HapyLweHumn
HacTosawero Kopgekca, WWPOKOMY Kpyry nuvy BO
ns3bexaHne npuuMHEHUs  Kakoro-nmbo  Bpeaa
TakKOMy COTPYAHUKY B pe3y/ibTaTe npeaocTaBleHuns

MM  unHdopmaumm wn  (unn) obpaweHna  3a
KOHCY/ibTauuemn.

4.15.2. B cny4ae ecnu ¢ coTpyaHUKoM KomnaHum,
KOTOpPbIA COO6WMA O HapyLeHUW HACTOSLLEro

Koaekca nubo obpatuncs 3a KoHcynbTaunen, yayr
obpawaTtbCcsa HeHaanexawmm obpas3oMm Bcreacrteme
pasrnaweHuns wuHdbopMaumn, COTPYAHWUK AOSKEH
He3amMeanuTenbHo yBeaoMuTb 06 KomnnaeHc
odumuepa.

CoobueHnsa o HapyleHusx n (Mnu) KoHCcynbTauum
OOMKHbI  6bITb  NpefocTaBfieHbl  JIMYHO UK
nocpeacTBOM  3/1IeKTPOHHOW nouThl:  KomnnaeHc
oduLepy Ha ero 3/IeKTPOHHYIO MOYTYy, WK B agpec
Fopsyen nuHuK, gencteyower B KomnaHum.

5. 3aknroumTtenbHble NOJIOXKEHUSA.

Hactoawmim Koaekc, a TakXe BCE W3MEHEHUS W
OOMONHEHUS K HEMY, YTBEPXAAloTCs eHepanbHbIM
AvpekTtopoM KoMmnaHwuu, BCTynawT B CUAY CO AHSA

yTBepXAeHus eHepanbHbIM OVPEKTOPOM
KoMnaHun, ecnn WMHoe He NpeaycMOTPeHOo
npuKasom.

Jtobble  U3MEHEHMSA, BHOCUMMbIE B HaCTOSWMUIK

Koaekc, momxkHbl 6biTb cornacoBaHbl KomnnaeHc
odMUEPOM U YyTBEPXKAEHbI NpUKa3oM eHepanbHOro
avpekTtopa KoMmnaHuw.

4.15. Upon discovering or committing
violations of this Code promptly report to and
(or) consult the direct manager and the
Compliance Officer.

4.15.1. Cooperate with the Compliance Officer’s
investigations of violations of this Code, provide all
necessary documents and information to direct
manager and the Compliance Officer in order to
minimize or eliminate the consequences of such
violations. The direct manager and Compliance
Officer, governing bodies of the Company to which
reports by the Compliance Officer are provided,
members of the Compliance Committee has no
right to distribute information on the Company's
employee, who reported about violation of this
Code, to wide range of persons in order to avoid
causing any harm to such employee as a result of
provision of such information and (or) requests for
consultation.

4.15.2. If a reporting/consulting person is treated
improperly due to his/her disclosure of information
or consultation on violation of this Code, such
person shall notify it to the Compliance Officer
immediately.

Reports and (or) consultations shall be made in
person or by email to the Hotline provided by the
Company.

5. Final provisions.

This Code and any amendments or additions are
approved by General director of the Company, and
are in effect from the day of approval, if another
don’t established in order.

Any changes made to the Code must be agreed with
the Compliance Officer and approved by the
General director of the Company.



